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School’s Ethos on Collective Worship and Interpretation of the Law. 

The daily act of collective worship which is of ‘wholly or mainly of a broadly Christian character’ plays a 
central role in our ethos and life in the Timu Academy Trust.. It provides an opportunity for members of 
the school community to pause from curriculum activity, to gather together, to remind themselves of and 
reflect upon the beliefs and values which bind our school community together.  

Aims: 

To provide pupils/students with a range of opportunities to worship God (however defined or 
understood); 

To give pupils/students opportunities to reflect on the significance of Christian (and other faith 
traditions’) stories, events and festivals and how these might affect their beliefs.  

To provide a chance for reflection and calm. 

To promote a common ethos with shared values and to reinforce positive attitudes. 

Give children an opportunity to consider spiritual, moral, cultural, social and religious issues within a 
theme. 

At Timu Academy Trust we believe that collective worship makes a vital contribution to the development 
of pupils in the following areas: 

1. Collective worship contributes to the moral development of pupils by providing them with an 
opportunity to: 

Reflect on matters concerning right and wrong; 

Hear about incidents when people/pupils have shown an act of goodness. 

Learn about religious and other teachings concerning right and wrong.  

2. Collective worship contributes to the social development of pupils by providing them with an 
opportunity to: 

Gather as a school community for a common purpose; 

Share times of joy and achievement. 

Learn how to behave appropriately within a specific social setting; 

Increase self-confidence in public speaking. 
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3. Collective worship contributes to the cultural development of pupils by providing them with an 
opportunity to: 

Hear and respond to music from a range of times, places and cultures; which staff will bring in every week 
and explain it’s value to them personally. 

Appreciate the range of academic talents and abilities found within the school community.  

4. Collective worship contributes to the religious education development of pupils by providing them 
with an opportunity to: 

Learn and engage with their minds on religious themes; 

Give the opportunity to reflect on religious festivals. 

5. Collective worship contributes to the spiritual development of pupils by providing them with an 
opportunity to: 

Reflect on issues. 

Worship a deity as a school community. 

Principles and Practices 

Good timing is essential. The entire assembly (unless it’s a special event) should not exceed 20 minutes. 
This will include the reflective moment and notices. 

The class teachers should set a high expectation of behaviour by leading and sitting their class in the hall 
as quietly and calmly as possible. This is important to set the tone for collective worship. 

The focal point of the assembly can take the form of a focused silence, a reading, a piece of music, a 
picture on the projector a candle. 

There should be a time for reflection and silence. 

Assembly organisation 

Each week, each school will hold assemblies covering the following: 

 Whole school – led by Leadership team – Team point totals; Team point winners; Attendance Ted 

 Teacher led / themed – Festivals and SEAL assembly to include moral tales/teachings and 
contemporary situations in the SEAL themes for pupils to reflect upon in their own lives. 

 Class led assemblies set by the Leadership team.  Last two weeks of every term are Finale WOW 
assemblies to which the class parents are invited. 

 Hymn and singing practice assembly led by music teachers, with themed seasonal celebration. 

 Whole school – led by Leadership team – celebration assembly, as we believe it is important to 
value the effort and hardwork of pupils in school. 

Pastoral team 

This group meets at least once a term –The group works to plan, oversee and monitor the programme 
and to consider how to continue to improve the experiences and opportunities we provide for our pupils 
through collective worship. Notes of their meetings are taken and are available from the team leader. The 
team leader will feed back to the leadership team 

Class-based acts of collective worship 

We aim to give our children/young people some ‘space’ to be quiet and to think reflectively during 
collective worship in their classroom. This will be done by the class teacher on themes appropriate to 
festivals. 

Use of Visitors 

Parents are encouraged to join us for some class assemblies every six weeks, ‘special’ celebrations, 
nativity assemblies and other special events. 

Visitors from the community in a broader sense are invited for harvest assembly and as appropriate. 
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The pastoral team is responsible for liaising with any visitors who come into school to lead collective 
worship. Practical arrangements such as timing, age range of audience and appropriate content are 
agreed through discussion. By drawing on people from the local community to lead acts of collective 
worship we enhance community cohesion. Appendix 2 has a copy of a letter for the visitor to consider, a 
copy of the schools policy will be sent to them in advance. 

Resources 

Resources are available to support teachers and pupils with collective worship and are situated in the 
Head of School’s office. 

In-Service Training 

The pastoral care team is led by the leader who attends training as appropriate and available and shares 
the outcomes with them. In addition collective worship is a focus in a staff meeting at least once per year. 
External support from the Advisory Service Kent is drawn on as appropriate.  

Monitoring and Evaluation 

As part of the pastoral team’s action plans it is the role of pastoral team leader to monitor individual acts 
of collective worship and feed back to the head of school. To ensure consistency the team will use a copy 
of the pro-forma attached to this policy. Governors who visit collective worship are invited to provide 
informal feedback to the pastoral care team leader. As part of our pupil/student voice policy, a selection 
of pupils will be asked to comment on their experience of and response to collective worship through the 
schools council, annually. 

Withdrawal 

We expect all pupils and staff to attend assemblies. However, parents/guardians have a legal right 
(Education Reform Act 1988) to request that their child is withdrawn from collective worship. The school 
will provide alternative arrangements for supervision of the pupil during these times.  

Teachers also have the right of withdrawal from leading and attending collective worship, but not from 
assemblies. 

 




