
FAQs – addressing questions you might have 
 
Earlier this week it was announced that Grove Park Primary School and Aspire School (Grove 
Park Academies) are planning to merge with Iwade School and Bobbing school (TIMU Trust) 
to become one Trust.  
 
We know how supportive our staff team, parents and carers are of their individual schools 
and we are sure you have some questions about the proposed changes. We can assure you 
that the changes we are looking at represent an exciting and important opportunity for all 
of our schools.  
 
You will find answers to some questions below, but if you have others please share your 
views through the online consultation here.  
 

• We like the uniqueness of our school and worry we could lose our identity by 
becoming a bigger institution 
 
We are mindful that our parents and local communities will worry about this but we 
are committed to ensuring that the culture and feel of each individual school will be 
retained. Each school will continue to have the same name and uniform colours. 

 
• We value the SEN expertise of Aspire and fear it will be lost if we’re swallowed up by 

other schools  
 
The expertise that Aspire brings to the Trust will be unique and invaluable through 
the advice, support and training it can give the mainstream schools. We are 
fortunate to have this provision in the Trust and this will continue to be valued for 
the important education it provides for local children with ASD and Communication 
and Language difficulties and the support for their families. All of the three 
mainstream primaries have had children leave their schools to join Aspire so know 
well how this provision provides for the needs of children.  
 
Additionally, a wider range of schools in the Trust will offer additional opportunities 
for Aspire children to take part in Trust events which has been challenging given the 
pandemic and restrictions to date. 

 
• What will be the main benefit of merging as one Trust? 

 
There are numerous advantages of merger and creating a larger trust: 

• Greater opportunities for all the children – through sharing resources such as 
minibuses and offering a wider range of clubs and competitions 

• Making better use of funds by sharing services, staffing and contracts 
• Sharing expertise of staff across more schools to provide the best quality 

teaching and opportunities for all children 
• Increased staff development opportunities which will retain the best staff  
• Greater opportunities for staff training to continually improve the quality of 

education offered for all children 

https://www.surveymonkey.co.uk/r/TCHBZ32

